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29AUTENBUN 2 NMIWAUIAUNWAANGATAIUNNMN AUN-QA STRUNANGAT

AUN - QA Criterion 1 Expected Learning Outcomes

Sub Criterion 1
1.

The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known to all stakeholders.

The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning

outcomes of the programme.

The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-

solving, information technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study discipline).

The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in
the expected learning outcomes.

The programme to show that the expected learning outcomes are achieved by

the students by the time they graduate.

(1.1) The programme to show that the expected learning outcomes are appropriately

formulated in accordance with an established learning taxonomy, are aligned to the

vision and mission of the university, and are known to all stakeholders.
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N9 ufN1558U3 Bloom’s Taxanomy gnuunlElaen1sudn PLOs ¥0amangnIdnasuuIvinnis

Wisuweuindimuaennaeaiunguiinaiegials Ineuanslumisne 12 anugenndodved ELO fu

LWINGEYNISIT8UINU Bloom’s Taxanomy #ail

M131991 12 AUHDAAGDIYRY ELO AULWIMABANI5I38UFA1M Bloom’s Taxanomy

wamsﬁauiﬁmwi’a Knowledge: K Attitude: A Skill: S
(PLOs) (Cognitive) (Affective) (Psychomotor)

PLO 1: & Ml @214 | -Understanding - Receiving (e.g., listen) - Perception
suiingeulunmindivesny -Applying - Responding to phenomena - Guide Response
Taele qliumauﬁlw (e.g., discuss, practice) - Adaptation
avilndniuazuuinu - Valuing (e.g., propose, justify,
T Judiifasssuassen share)
PLO 2: ﬁﬁmﬁmﬂmaui -Understanding - Receiving (e.g., listen, read) Perception

ANUIBE BB Uzl

dngnin Tunisanenan

-Applying
-Analyzing

- Responding to phenomena

(e.g., discuss, practice)

s[,umam%ﬁ'lﬁ'msﬁawzﬁ -Applying - Responding to phenomena - Guide Response
n1ANg Y {j‘ ke en1g | -Analyzing (e.g., discuss, practice) - Adaptation
Usgen 19 @1u190 | -Evaluating - Valuing (e.g., justify, report, - Mechanism
TiAs1Eh LazUILEUue study)
%’a;&alm"asmﬁﬂ%n -Organization (e.g., explain,

prepare)

- Characterising (e.g., practice,

integration of attitudes into a

total philosophy)
PLO 3: u~ @ @ & | -Understanding - Receiving (e.g., listen, read) - Perception
Ar1ua1u1salunns | -Applying - Responding to phenomena - Guide Response
TLAS1EY d9iAs1eat | -Analyzing (e.g., discuss, practice) - Adaptation
amummﬂ%l*ﬁ’mmi -Evaluating - Valuing (e.g., justify, report, - Mechanism
A0t 11 wulAa study)
NaNNIT % 9 ‘l%}gj ey - Organization (e.g. integrate,
nszurueg1adusruy synthesis, identify, organize)
Wi e Use gn 619 AU nn - Characterising (practice, serve)
anngnsasuuuag
PLO 4: fiAnnsiunanan -Understanding - Receiving (e.g., listen, read) - Perception

- Guide Response

- Mechanism

WuIdguuuy NG

-Applying

- Responding to phenomena

RN - Valuing (e.g., justify, report, - Complex Overt
study) Response
PLO 5: W@ ma@1u190 | -Understanding | - Receiving (e.g., listen, read) - Perception

- Guide Response
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nan1si3euifianaue Knowledge: K Attitude: A Skill: S
(PLOs) (Cognitive) (Affective) (Psychomotor)
fansuwazdidneninly | -Analyzing (e.g., discuss, practice) - Mechanism
mﬂﬁ%’unuaﬂ’uauumi -Evaluating - Valuing (e.g., justify, report, - Complex Overt
398 study) Response
- Organization (e.¢. integrate,
synthesis, identify, organize)
PLO 6: W@ ma11u150 | -Understanding - Receiving (e.g., listen, read) - Perception
WS wasuddelu | -Applying - Responding to phenomena - Mechanism
SEAUTIRNTOUIUNUIA -Analyzing (e.g., discuss, practice) - Complex Overt
-Evaluating - Valuing (e.g., justify, report, Response

study)
- Organization (e.¢. integrate,
synthesis, identify, organize)

- Characterising (practice, serve)
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(1.2) The programme to show that the expected learning outcomes for all courses are appropriately formulated and are aligned to the

expected learning outcomes of the programme.

Y ~ a vl Y Y} Y, o a ! o . . =% o vya Ao & =
MANGNIUNIINTEINYNANITLIGUINAIANITEAUNANEAT (ELOS) lﬂmiﬁmﬂnmm va3angn s (Curriculum Mapping) mwﬂmlﬁawmlﬁﬂmimm

UsTaNaNIssEusIAAnIwemangasauieenwuulily ure.2 nangasnultndin a1wivIuimsssna mangaslal w.e. 2564) anunseuves ane.ne 5 finu

swlutensianin1sweuleeszning PLOs fiu CLOs way Bloom’s Taxonomy Tulsagsneian

N3EUIUNIIAMUARNNTENLEN SUINFSURAYOUMANgRTURINgUsEYaRaR LAz 5187 BRI uAaz 183 diaueuleaiusening PLOs

wangns iU CLOs 51831 Uag Bloom’s Taxonomy uag TQF agslssiaantlunisnedn 13 14 uag 15

A15197 13 ANLRaNTEIsEI31e PLOs iU CLOs wag Bloom’s Taxonomy luuAazs183un

I

asle/loml

NAuAYY/ Knowledge | Attitude Skill PLO1 | PLO2 | PLO3 | PLO4 | PLO5 | PLO6
SWaV (Cognitive) | (Affective) | (Psychomotor)

afu/a20861 | msdeasidifivinisiuuimssiia ° . . . ° °
afu/a20801 | sifouizidevsdinumansdugs o o o o o o o o o
U3du/420802 | adfuaznsiiasgvideyavualngnnegsia o o o o . ) ) ) o
Uafu/420803 | wuiAnkasnguianuusmsssiatinadeuay o ° ° ° . e .




32

nauIv/ ¥93%1 Knowledge | Attitude Skill PLO1 | PLO2 | PLO3 | PLO4 | PLO5 | PLO6
SHERUN (Cognitive) | (Affective) | (Psychomotor)
UaAU/420804 | LATYTHR ° . . . ° ° °
Honngums | NYsINISNAYNSTINAsUInnT s/ o o o o o o o o
9135309/ | Naefn1sdnnsviasldauniulasladafnduu

420811 a8y

420812 msmszinisianisuazaulugin

420813

\Honng VU AUNTAMULAZNITAATIEVN TR/ ° ° ° ° ° . . .
NI/ NQUYNITRUTUEY

420821 nagNSNIIANITNITRUAILYAAA

420822

420823
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nauIv/ ¥93%1 Knowledge | Attitude Skill PLO1 | PLO2 | PLO3 | PLO4 | PLO5 | PLO6
SHERUN (Cognitive) | (Affective) | (Psychomotor)

\Honng WITEANANINIAWAZNIRUSE NI SEINA/ ° ° ° ° ° . . .
wiswgmans/ | wleuiwansisae lanAdan wagnisimun

420831 wiswgnalve/

420832 VATHEAANSAAYA Uavauaseassa

420833

Henngu FunnsveslyTuaznuyd/ ° ° ° ° ° ° ° °
MsUQyd/ | NOBNIIIEUNINITRY

420841 N9ITeIgadyTdmiunainu

420842

420843

\Honng NMFIATIEINGANTIUNEUSLNATUEY o o o o o o o o
nswann/ | Naufn1snann/

420851 N13398N19N15AAIATIUTEINY

420852

420853
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nauIv/ ¥93%1 Knowledge | Attitude Skill PLO1 | PLO2 | PLO3 | PLO4 | PLO5 | PLO6
SHERUN (Cognitive) | (Affective) | (Psychomotor)
\Honng WITEANANINIAWAZNIRUSE NI SEINA/ ° ° ° ° ° . . .
wisegenans/ | wleugansnsae lanATand wagnisiaun
420831 wiswgnalve/
420832 VATHEAANSAAYA Uavauaseassa
420833
\89n/420862 | dunun 1 ° ° ° ° ° ° ° °
\H8n/420863 | dunun 2 ° ° ° ° ° . . .
180n/420864 | duuun 3 ° ° ° ° ° ° ° °
420872 Inndnus ° ° ° ° ° ° ° ° °
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GUEGUIN yAdNw
DA @GO e @® 0| & 0 |@|3 | @ (1 2 (1) (1 2
1. 91518391 (Course work)
wmﬂ%']ﬁugm
420801 32 TeUiB demadsanmanidugs e 6 OO0 e|®o|®o @@ @6 @6 O O|0O|O o ©) ©) ©) ©)
420802 aifuazNTIATEdeyavualngn e  ®6 O(O|O| oo o @6  ©6 © o o o o [ J [ J @) @) @)
CER!
420803 WWIRALAENGWHAUUTINITINAT ALY ® & o6 o6 o o o o o6 o o o o o o @) O O O O
wazadlelvl
420804 LAswgHR e 6 O0O|0O|®e|O|O| @ | @ | @6 O|O0O|O]|O0O o O O O O
nguAveniaen
N§UAIYINTIANTIFIND
420811 M3YsANNINALNSTINIMATUTANTIY e 06 o 0 0 0 0 6 & © o o o o o O O O O O
420812 nguiin1sdnnsvhldgunuelaiaind | @ | @ | @ | @ | @ | @ | ©@ 6 @ 6 | O o o o o O O O @) @)
f1uga
420813 nMsaseinsdnnsuazaudugin ® & o o o o o o o o o o o o o @) O O O O
Ng§aYINTT_U
420821 ViguHAUNTAWULAENITIATIENNT ® o &6 o o6 o o o o o o o o o o o O O O O
amu
420822 wqwaﬁmmiﬁu%’ugq ® &6 6 6 &6 o6 o o o o ® o o o o O O O O O
420823 nagnsnsIanisnsiudiuyana | 6 o6 0 o o 06 0 O O O© o o o o O O O ©) ©)
NENIVNATHFANANS
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GUEGUIN yAdNw
D@ O a6 e @]@ & o0& |6 (1 2 (1) (1 2

420831 \TEgANAR3NTAILAZNTIUIZNING ® 6 06 o o o o o o o o o o o o L O O O O
Uszine
420832 Wlgvwanssa lanifadwezmsiaw | @ | @ | @ | @ | @ (@ | 0 @ @ O 0| 0 o o [ O O O ©)
wisugialve
420833 AswgAANSATALAY AT 19ETIA | 6 o6 o o o 0o 0o O & O© o o o o o O O ©) ©)
nguAvINUyd
420841 Fiaun1sreUyTuaznsUyd ® &6 &6 6 o6 o o o o o o o o o o O @) O] O @)
420842 NWHNTTYIUNINNITRY e 6 6 o o o o o o o o o o o o J O O O O
420843 MTIRFUIdmMIURAIAYY e & o o o6 o o6 o &6 o o o o o o ] @) @) @) @)
N§UYINTSAAN
420851 MATwingAnIuuUInATugs e o6 o 0o 0o o o o o e o o O O O O
420852 vwijnsnan o 6 o6 o6 6 o 06 0o 6 © © o o o o O O O ©) ©)
420853 N1733EN1INIAAATIUsEINY e 6 6 o o o o o o o o o o o o J O O O O
A liitiunioein
420861 N5@paNsITANNINWNLUTMITIAR e & & o 6 o o6 o &6 o o o o o o L L L O L
420862 duuun 1 e &6 &6 o6 o6 o6 6 6 &6 o o o o o o [ ] ® ] O L
420863 &uuun 2 ®© & o6 o o o o o 06 o o o o o o ° o o ©) [
420863 duwun 3 e &6 &6 o6 o6 6 6 &6 &6 o o o o o o [ ] ® ] O L
2. Wednus
420871 Inginus e &6 o6 06 o6 o o o [ ] e o [ ] [ ]
420872 Inginus e &6 o6 o o o o o ] e o [ ] ([ ]
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4.7inyzANUFuNUS 5.7/inyemMsinsen 6. 7.9inwens
o ed o - Y . FEWINNUAAALAZAIN | LTIAILAY N15FRENS | qunsenn |  dudSugunn
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(1.3) The programme to show that the expected learning outcomes consist of both

generic outcomes (related to written and oral communication, problem- solving,

information technology, teambuilding skills, etc.) and subject specific outcomes

(related to knowledge and skills of the study discipline).
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(1.4) The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in
the expected learning outcomes.
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(1.5) The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate.
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AUN-QA Criterion 1 — Checklist

STAU

2566

1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and

are known to all stakeholders.

1.2 The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme.

1.3 The programme to show that the expected learning outcomes consist of
both generic outcomes (related to written and oral communication,
problem- solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study

discipline).

1.4 The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate.

AuAALTUlAgsIM (Overall opinion)




46

AUN - QA Criterion 2 Program Structure and Content

Sub Criterion 2

1. The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

2. The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcomes.

3. The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

4. The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.

5. The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and
are integrated.

6. The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

7. The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to- date and relevant to

industry.

NANIIANLUIIY
(2.1) The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all

stakeholders.
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Advanced Social Research Methodology



Course
Credit
Term
Lecturer

Office
Office Hours
Phone
Email

420801 Advanced Social Research Methodology

3(2-2-5)

1/2023

Dr. Konnut Pugatekaew

Dr. Tanyatip Kharuhayothin

Dr. Ausanee Ratsamewongjan

C304 MBA
By appointment (Monday)

098-635-1999 (for emergency use only)

konnut.pu@up.ac.th, tanyatip.kh@up.ac.th, ausanee.ra@up.ac.th

Purpose: This course will equip students with the in-depth understanding of research philosophy and paradigm
and nature, process of business research and business research strategies and designs. Students will also gain the
in-depth understand of research project planning and research questions formulating. Students will learn how to
do literature review and how to use various types of search engines and tools for referencing management. The
lecture will raise awareness of students’ ethics in business research. It will help students to enhance the in-dept
understanding of the nature of quantitative and qualitative research, quantitative and qualitative research
sampling, data collection and analysis in quantitative and qualitative research and mixed-method research
approach design. Students will learn how to write research report and manuscript for publication and research
proposal for research funding, and how to manage research project.

Course Learning Oute

0Imes:

If you complete the course successfully, you should be able to:

50

Interpersonal skills and

Numeracy and

. " responsibilities quantitative
Ethics Knowledge Intelligence skills and IT
literacy
i M @@ | @ OO [@H | O[@ 3G [0 |@ ]3] @ (03] (2)
CLOI: Apply the good ethical e e [0 |lo|o|lo|o|o|o|o|lo|o o lo |o o o
requirements into your research project
CLO2: Apply your understanding of
research philosophy and paradigm and o] o e} o o L] L] L] L . L] (o] o o o o e}
nature into your thesis development.
CLOS: Justify the mc?sl suitable Iasear‘ch o o o o o * ® ® ® " " o o o o o o
philosophy and paradigm for your thesis
CLO4: Identify, evaluate, and justify the
literature which should be included in o} o o] (o] o . L] ] ] . L] o o o] o o o
your thesis.
CLOS: Initially prepare your thesis o o . ° ® * P . o
proposal.
CLO6: Compare pros and cons of o o * * . . . . o
research methodologies.
CLO7: Evaluate and justify the most
suitable research methodology for your o] [} [e] (o] o . [ ] [ ] . [ ] L] (o] o (o] Q Q Q
thesis.
CLOS: Use search engines and o o o o o o o o o o o o *
referencing 1t tools.
CLO9: Develop th_t: short conceptual o o o o ® * * ® P . o o
paper for your thesis.
511;310: Design the planning for your o o o o ° ® ° . ° ° o o
CLO11: Enhance numeracy and
quantitative skills applied to research o] o] Q o o] o o o] o o] o] o o] o o] L] o]
project.

Class Schedule: There is one section scheduled for this course. 13:00-17:00 on Monday.



Attendance and Conduct of Class: This class is intended to be interactive. To get the most benefit from the
course, class attendance is mandatory. We reserve the right to take attendance at random. Since most of the class
will be based on discussion of cases and research materials, it is critical that students complete all readings prior
to class and adequately prepare the material required for class discussion. In-class discussion of materials is a
critical element of this course and may substantially affect a student’s course grade. Students are encouraged to
adequately prepare for such discussions. Students will be evaluated on the quality of their participation, not the
quantity of their remarks.

Reading Material: Some of the reading for this course will come from academic journals that are available on
line. You would also benefit by having access to them, but they are not required texts. Other material will also be
distributed electronically via MS Team and Facebook. All assigned readings should be completed prior to the
scheduled class.

Group Work: Students will be assigned to teams for the purposes of completing the major case project for the
class. The case will involve several business research topics. More detail will be provided during the first week
of class. The written paper is due on week 13" (12pm).

Presentation of Group Work: Each group will be assigned to make a presentation on select topic. These
presentations are scattered across the module. All papers will be randomly assigned once the groups are set. These
presentations should run about 20-30 minutes each.

Exams: There is a final exam to be given during the normal time for this module.

Grading: Your overall course grade will be based on the following components:

Group work (CLO2-11) 30%
Individual work (CLO2-11) 30%
Final exam (CLO2-7) 30%

Attendance of class (CLO1) 10%
Grading distribution: A (80-100), B+ (75-79), B (70-74),C+ (65-69), C (60-64), D+ (55-59), D (50-54), F (<50)

Syllabus and Reading List

‘Week |Topic Assignment/Reading
1 e Introduction to the course e  Brennan, N. M. (2019). 100 PhD rules of the game to
e Research philosophy and paradigm and nature successfully complete a doctoral dissertation. Accounting,

Auditing & Accountability Journal, 32(1), 364-376

e Cho, Y.I,Fu, P.W., & Wu, C. C. (2017). Popular
research topics in marketing journals, 1995-2014. Journal
of Interactive Marketing, 40, 52-72.

e Veloutsou, C., & Guzman, F. (2017). The evolution of
brand management thinking over the last 25 years as
recorded in the Journal of Product and Brand Management.
Journal of Product & Brand Management

2 e Process of business research e  Editorial. (2007). What is a problem statement?. Library &
e  Business research strategies and designs Information Science Research, 29, 307-309
e  Ethics in business research ¢  Problem statement development: How to write a problem
*  Research project planning statement in a dissertation.
®  Research questions formulating * A framework for rigorously identifying research gaps in

qualitative literature reviews
*  Enhancing research significant by addressing “why”
e  What is plagiarism and how to avoid it?
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Week

t/Readi

Topic

Effective literature review

Xiao, Y., & Watson, M. (2019). Guidance on conducting a
systematic literature review. Journal of Planning Education
and Research, 39(1), 93-112.

Approaching literature review for academic purposes: The
literature review checklist

How to write a literature review

How to write a literature review paper?

Designing concept articles: four approaches

Writing an effective literature review: Part I: mapping the
gap

Literature review as a research methodology: An overview
and guideline

Literature reviews, conceptual frameworks, and theoretical
frameworks: Terms, Functions, and Distinctions.

A distinction between theory, theoretical framework, and
conceptual framework

Is there a conceptual difference between theoretical and
conceptual framework

Effective literature review (continued)
Search engines
Tools for referencing management

Brennan, N. M. (2019). 100 research rules of the game how
to make your research publish in top international referred
journals. Accounting, Auditing & Accountability Journal,
32(2), 691-706

Nature of quantitative and qualitative research
Quantitative and qualitative research sampling

Maxwell, J.A. Designing a qualitative study

A guide to quantitative and qualitative dissertation research
Questionnaire developments

The use of sampling methods in advertising research: A
gap between theory and practice

Sample size for survey research: Review and
recommendations

Data collection and analysis in quantitative and qualitative
research

Practical guidance to qualitative research part 3: Sampling,
data collection and analysis

Twelve tips for conducting qualitative research interviews
Qualitative content analysis: A Focus on trustworthiness
Validity and reliability of the research instrument; how to
test validation of a questionnaire/survey in a research

Mixed-method research approach design
Alternative research methods

The value of mixed method research: A mixed methods
study

Publish a methodological mixed methods research article
How to construct a mixed methods research design

Alternative research methods (Grounded theory)

Alternative research methods (Action Research)

Alternative research methods (Meta-analysis)

Writing research proposal for research funding
Writing research report manuscript for publication
Managing research project

Martinsuo, M., & Huemann, M. (2020). The basics of
writing a paper for the International Journal of Project
Management.

Effective writing and publishing scientific papers, part II:
title and abstract

How to publish a scientific manuscript in a high-impact
journal

Sanganyado, E. (2019). How to write an honest but
affective abstract for scientific paper. Scientific African, 6.
The art and science of scientific writing
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Week  [Topic Assignment/Reading

*  Essential ingredients of a good research proposal for
undergraduate and postgraduate students in the social
sciences

e How to write and publish a research paper for peer-
reviewed journal.

e  Thirteen ways to write an abstract

Factors that influence PhD candidates’ success: The

importance of PhD project characteristics

Writing a better research article

Tips and trick for building a good what editors want

Rejection Blues: Why do research paper get rejected

Rule of thumb for writing research article

Strategies for writing a research paper

Toward a good scientific writing

11 Assignment
12 Assignment
13 Assignment
14 Presentation
15 Presentation
16 Final Exam

Reading lists:

e Bell, E.,, Bryman, A., & Harley, B. (2018). Business research methods. Oxford university press.

e Finn, R. (2010). Qualitative Methods for Accounting and Management. University of York.

e Easterby-Smith, M., Thorpe, R., Jackson, P. R., & Jaspersen, L. J. (2018). Management and business
research. Sage.

e Henn, M., Weinstein, M. and Foard, N. (2006). A Short Introduction to Social Research. London: SAGE
Publications Ltd.

e Malhotra, N. K., & Dash, S. (2016). Marketing research: An applied orientation. Pearson,.

e The Dissertation Bulletin

Hjortshoj, K. (2019).From student to Scholar: A guide to writing through the dissertation stage.

Routledge.

e Evans, D., Gruba, P., and Zobel, J. (2014). How to write a better thesis. Springer.
e Murray, R. (), How to write a thesis.
e Lester, J.D., Lester, Jr., ].D. (). Writing Research Paper: A complete guide
e Creswell, JW. (2014). Research design: Qualitative, quantitative and mixed methods approaches. SAGE
e (O Leary, Z. (2004). The essential Guide to Doing Research. SAGE.
e Parija, S.C. and Kate, V. (2018). Thesis writing for Master’s and PhD program. Springer
e Efron, S.E. and Ravid, R. (). Writing the literature review: A practice guide.
4
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(2.2) The design of the curriculum is shown to be constructively aligned with
achieving the expected learning outcomes.

MMANgnTeankUUlATIaTINANgAS Ay backward curriculum design nanansladnig
o = v o o v v % Y v = °
YInan19i58us 1 A1ande (PLOs) 71 ba ainadnudeentsvess ddulddruideuniivue
luniseeniuulasasiamangns (Constructive Alignment) [ivelianunsanauaueIny foen1g

D) ) = a ! 3 v I o A v [
w89 gilduladiundelngsedvde o aaeanadngnsazdnisiimun CLOs Ndennaslfiu
PLOs 71 Unnglundngasielviriseuinvinued1u Knowledge (Cognitive) inweau Attitude

(Affective) wagvinweaiu Skill (Psychomotor) #11 Bloom’s Taxonomy

M13199 21 N13NMUA CLOs NanAfasiyU PLOs Yanangns

Knowledge: K (Cognitive) Attitude: A (Affective) Skill: S (Psychomotor)
K1 n158 0a1568 939015811 | Al aszmdndeiansssuiiunnsig S1 Wnwen15dea15v3vInIs
Usmsgsnalagldnwdanguy UGN

a

K2 5240 8UTET98N190 14U | A2 ASEUUNISANUTALEIvadaden | S2 nwen15UIL@ua1unig

U5 Tudaay AINsTugs

K3 afiduaznisdasievideya | A3 aulaluminuud suudanig | S3 inwemslnsien
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K4 WUIfa Nann1s wasngu S4 Winyen13duATIER
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K5 M5i0gulAsaNIsIve way
UNANLIFEIUNTANUN LAY
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K6 yus109 WagnsuauanImg
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M13199 22 Msinanseuinaandenivualdlunisesnuuulaseaiimengns (Constructive Alignment ¥aenangns)

wau 1 wau 2 wou 3 weu 4 wou 5 wau 6
nsaessiBaivanng wuIRALAE tanidan Mg Metinus Inetinug
s AUUIITFINY/ NQufAu
HaNTSSEUETAIAUT (ELOS) s2fouitidetugy | UimnsgsRason
ADALAZNITIATIZN GRLTIGE
dayavwalvginie | adelvaiiaseg
3309 4#/tentden

pLOL: Tdndarusudnvouluniid K1/Ké K1/Ké K1/Ké K1/Ké K1/Ké K1/Ké
vosmulaglvieglunsouiiliaziindnsuas A1/A2/A3 A1/A2/A3 A1/A2/A3 A1/A2/A3 A1/A2/A3 AL/A2/A3
UjURaulidudiifasssuassen
PLO2: TAnfinnusauslumaniiiisides K1/K2/K3/Kd/K6 K2/K3/Ka/K5/ | K2/K3/KA/K5/ | K2/K3/K4/K5/ | K1/K2/K3/Ka/K5/ | K1/K2/K3/Ka/K5
#ananguiuaznisuszgnedld anunsn S1/52/53/54 K6 K6 K6 K6 / K6
Answiuasinauetoyaldosnsdnia S1/52/S3/S4 | S1/52/53/54 | S1/52/53/54 $1/52/53/54 $1/52/53/54
PLO3: fdniladnuanunsalun1sinenza K1/K2/K3/Ka/Ké/ K2/K3/K4/K5/ K2/K3/K4/K5/ K2/K3/K4/K5/ K1/K2/K3/Ka/K5/ | K1/K2/K3/K4/K5
fFupsrgvianiunisallaeldniug Ay A1/A2/A3 K6 K6 K6 K6 / K6
WD WWafin MENN1T e wagnsTuIu S1/52/53/54 AL/A2/A3 AL/A2/A3 A1/A2/A3 AL/A2/A3 AL/A2/A3
atraduszuy ieUszendldfumnanme S1/52/53/54 | S1/52/53/54 | S1/52/53/54 $1/52/53/54 $1/52/53/54
swABuLUAY
PLO4: JAnvilunanamaiatnesaliles A1/A2 A1/A2 A1/A2 A1/A2 A1/A2 A1/A2
wazddnenmlunisaieneaauiiidnu S1/53 S1/53 S1/53 S1/53 S1/53 51/53
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way 1 Way 2 wau 3 Wau 4 wau 5 Way 6
nsdesaiedvinig wulAALaY BHIELN Ingtinug Mg Inefinug
s L AuUIMIISINAY/ nouiy
HansIstugAANas (ELOS) sufiouifidedugy | vimsganatau
A0ALAZNITIATIZN aflguag
dayavualugnie | adielvsi/idseg
339 da/eniden
PLO5: d@naunsavinauive bUUY I K1/K2/K3/K4/K5/K6 K2/K3/K4/K5/Ké | K2/K3/K4/K5/K6 | K2/K3/Ka/K5/K6 | K1/K2/K3/K4/K5/K6 | K1/K2/K3/K4/K5
n1sAtanswazlidneamlunisiasunu S1/52/53/54 S1/52/53/54 S1/52/53/54 S1/52/53/54 S1/52/53/54 /K6
AUUAYUNNTINY $1/52/53/54
PLO6: ddnarunsatnginsnasnuidelu K1/K2/K3/K4/K5/K6 K1/K2/K3/Ka/K5 | K1/K2/K3/K4/K5 | K1/K2/K3/K4/K5 | K1/K2/K3/K4/K5/K6 | K1/K2/K3/K4/K5
STAUTIRUIDUIUNYIA $1/52/53/54 /K6 /K6 /K6 $1/52/53/54 /K6
S1/52/53/54 S1/52/53/54 51/52/53/54 51/52/53/54
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(2.3) The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.
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2.2 3 luanuasiida
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ANGaINITYadidn Avviuniuiayiu dszyaslalunisvinou ag
WAIAUNITENE

2.2 9 lusrznvasiliie (sia) 2.2.5
fdawualvndngssiisigizfanduvividunialy (61ludianuldda 3 dunisatiuauuuaInangns)
ARau 2 2a
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2.2.5.4 sg3maiuiaingnaddns 2 (100%)

(2.4) The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
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Schedule
Week Topic Instructors Score
Week 1-4 Orientation All -
- Biological asset valuation Dr.Joompoth
- Choice experiment survey design
15%
- Fair Value
Week 5 Presentationl Dr.Joompoth
Financial accounting research Dr.Konnut
Week 6-3 Financial accounting research (Cont.) Dr.Konnut
Week 9 - PresentationZ Dr.Konnut
50%
- ESG Research
Week 10 ESG Research (Cont.) Dr.Konnut
Week 11 Presentation3 Dr.Konnut
Accounting theories Asst.Prof.Dr.Bungorn
Week 12-14 | - Accounting theories (Cont.) Asst.Prof.Dr.Bungorn 15%
- Presentation4
Week 15-18 | - Earnings management Dr.Ausanee
- Accounting quality Special guest
20%
- Audit Quality
- Presentation5

ArsjsnevdinniFeuinifEousiosgauingussasdoluil

1. N9IURWWIAAYRINTTUITIENSURT MTinyaruaznisilamedoya
2. gsunglaviEueaLIAnMsFUITIeNT MyinyariarnsiUanedeoya
3. gsupasEadUeIuAIATRld UL URIELaTaNINTaa e ek

4. Fups1esnuidgluiitens o warannsaasnelasesnsnuidenetydla

(2.5) The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses) and are
integrated.
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Year 1 (Semester 1)

_ Advanced Social Research + Academic
Basic Methodology/ Statistics and Communication in
Business Big Data Analytics Business Administration

Year 1 (Semester 2)

Contemporary and Modern
Specific and Advanced  Concept and Theory of Business + Major Elective*
Administration/ Econometrics

A 4

Year 2 (Semester 1 &2)

More Specific and + Disertation and

Major Elective*

Advanced Seminar |

Year 3 (Semester 1&2)

More Specific and

Advanced Disertation + Seminar 11 & 111

i 2 laseaiaeangns wuu 2.1

(2.6) The curriculum to have option(s) for students to pursue major and/or minor
specialisations.
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Seuanngusedvingulanguniensmaluil

NEUIYINITIANITTIND

420811 mi‘gimﬂmiﬂaqwéqaﬁmmzui’mﬂﬁm 3(2-2-5)
Integrated Business Strategy and Innovation

420812 viquiimsdanviddgunmuuarlaiafinddugs 3(3-0-6)
Advanced Losgistics and Supply Chain Management Theory

420813 MsIATIREnIsIANIsHazA TR 3(2-2-5)

Management and Leadership Analysis

NHUIYINT5IU

420821 M UNAIUNITAWUKALNITAATIEANITAMU 3(3-0-6)
Investment Analysis and Investment Theory

420822 yiqufinmaiudugs 3(3-0-6)
Advanced Finance Theory

420823 NagNsMITANITNIRUAILYAAS 3(2-2-5)

Personal finance management strategies

NENIVIATHFAENS

420831  LATHFANANINNITANKALNITHUTENINUTEMA 3(3-0-6)
International Trade and Finance

420832  ulpuiwasisas lan1Adeil wazn1siauasegialng 3(3-0-6)
Public Policy, Globalization, and the Development of Thai Economy

420833  LATYANANIAIVARATIUATNATIA 3(3-0-6)

Digital Economics and Creative Works

ngNIYINTURYY

420841  ATmuinisuesUyTnazn13Unyd 3(3-0-6)
Evolution of Accounting and Accountancy

420842  NHYHNITIEIUNNNITHY 3(3-0-6)
Financial Reporting Theory

420843 MU TAmTURa1ANY 3(2-2-5)

Accounting Research for Capital Market
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NHUIYINTTAANN

420851  mshAsgingAnssuduilnadugs 3(2-2-5)
Advanced Consumer Behavior Analysis

420852  NWYNIIHAN 3(3-0-6)
Marketing Theory

420853  NITIENNNIAAALTUTEING 3(2-2-5)

Empirical Research in Marketing
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2.2.5.2 ginaunisiiuaiu
UAAR

2.2.5.3 snginmusssiniuna
29AnT

2.2.5.4 igimeuiainenavans 2 (100%)

(2.7) The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to industry.
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NanN1sUTELHUAULDY
3ZAU
AUN-QA Criterion 2 — Checklist
2566

2.1 The specifications of the programme and all its courses are shown to be 3
comprehensive, up-to-date, and made available and communicated to
all stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned with 3
achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback from 3
stakeholders, especially external stakeholders.

2.4 The contribution made by each course in achieving the expected learning 3
outcomes is shown to be clear.

2.5 The curriculum to show that all its courses are logically structured, 3
properly sequenced (progression from basic to intermediate to
specialised courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue major and/or 3
minor specialisations.

2.7 The programme to show that its curriculum is reviewed periodically 3
following an established procedure and that it remains up-to-date and
relevant to industry.

anuAniulagsau (Overall opinion) 3
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AUN - QA Criterion 3 Teaching and Learning Approach

Sub Criterion 3

1. The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning
activities.

2. The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.

3. The teaching and learning activities are shown to involve active learning by
the students.

4. The teaching and learning activities are shown to promote learning, learning how
to learn, and instilling in students a commitment for life- long learning
(e. g, commitment to critical inquiry, information- processing skills, and
a willingness to experiment with new ideas and practices).

5. The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.

6. The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

NAN1IANLLUIIY

(3.1) The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning
activities.
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(3.2) The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
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(3.3) The teaching and learning activities are shown to involve active learning by
the students.
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PRIAN
Course Syllabus
420842 Financial Reporting Theory

Development of financial accounting theories, accounting theories, useful
framework for decision in accounting, fair value and great financial crisis, valuation models,
earnings management, agency theory and other related theories, information asymmetries,
financial reporting quality, auditing and audit quality, integrated reporting, and disclosures
of non-financial information
TgUsaeAsedIn
1. N9IURWWIARYRINTTUITIENSURT MTinyaraznisiUamedoya
2. o5UnguaztlauBLUIAANTTUITIENT Msiayaruarnsdanedaya
3. giunwaszdATe A ETldSULe UM uAT AN sagenenld

4. Fups1zAnuidgluitenis o warannsaasnelasesnsnuidenetydla

Schedule
Week Topic Instructors Score
Week 1-4 Orientation All -
- Biological asset valuation Dr.Joompoth
- Choice experiment survey design
15%
- Fair Value
Week 5 Presentationl Dr.Joompoth
Financial accounting research Dr.Konnut
Week 6-8 Financial accounting research (Cont.) Dr.Konnut
Week 9 - Presentation2 Dr.Konnut
50%
- ESG Research
Week 10 ESG Research (Cont.) Dr.Konnut
Week 11 Presentation3 Dr.Konnut
Accounting theories Asst.Prof.Dr.Bungorn
Week 12-14 |- Accounting theories (Cont.) Asst.Prof.Dr.Bungomn 15%
- Presentationd
Week 15-18 | - Earnings management Dr.Ausanee
- Accounting quality Special guest
20%
- Audit Quality
- Presentation5
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(3.4) The teaching and learning activities are shown to promote learning, learning
how to learn, and instilling in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).
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(3.5) The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.
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(3.6) The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.
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NanN1sUTELHUAULDY
3ZAU
AUN-QA Criterion 3 — Checklist
2566

3.1 The educational philosophy is shown to be articulated and communicated 3
to all stakeholders. It is also shown to be reflected in the teaching and
learning activities.

3.2 The teaching and learning activities are shown to allow students to 3
participate responsibly in the learning process.

3.3 The teaching and learning activities are shown to involve active learning by 3
the students.

3.4 The teaching and learning activities are shown to promote learning, learning 3
how to learn, and instilling in students a commitment for life-long learning
(e.g., commitment to critical inquiry, information- processing skills, and
a willingness to experiment with new ideas and practices).

3.5 The teaching and learning activities are shown to inculcate in students, new 3
ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously 3
improved to ensure their relevance to the needs of industry and are
aligned to the expected learning outcomes.

AuAALTUlAgsIM (Overall opinion) 3
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AUN - QA Criterion 4 Student Assessment

Sub Criterion 4
1.

A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and
the teaching and learning objectives.

The assessment and assessment- appeal policies are shown to be explicit,
communicated to students, and applied consistently.

The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and
applied consistently.

The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.

The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.

Feedback of student assessment is shown to be provided in a timely manner.
The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

NAN1SALUIIY

(4.1) A variety of assessment methods are shown to be used and are shown to be

constructively aligned to achieving the expected learning outcomes and the teaching

and learning objectives.
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51873%1 420801 Advance Social Research Methodology

Attendance and Conduct of Class: This class is intended to be interactive. To get the most benefit from the
course, class attendance is mandatory. We reserve the right to take attendance at random. Since most of the class
will be based on discussion of cases and research materials, it is critical that students complete all readings prior
to class and adequately prepare the material required for class discussion. In-class discussion of materials is a
critical element of this course and may substantially affect a student’s course grade. Students are encouraged to
adequately prepare for such discussions. Students will be evaluated on the quality of their participation, not the
quantity of their remarks.

Reading Material: Some of the reading for this course will come from academic journals that are available on
line. You would also benefit by having access to them, but they are not required texts. Other material will also be
distributed electronically via MS Team and Facebook. All assigned readings should be completed prior to the
scheduled class.

Group Work: Students will be assigned to teams for the purposes of completing the major case project for the
class. The case will involve several business research topics. More detail will be provided during the first week
of class. The written paper is due on week 13™ (12pm).

Presentation of Group Work: Each group will be assigned to make a presentation on select topic. These
presentations are scattered across the module. All papers will be randomly assigned once the groups are set. These
presentations should run about 20-30 minutes each.

Exams: There is a final exam to be given during the normal time for this module.

Grading: Your overall course grade will be based on the following components:

Group work (CLO2-11) 30%
Individual work (CLO2-11) 30%
Final exam (CLO2-7) 30%

Attendance of class (CLO1) 10%
Grading distribution: A (80-100), B+ (75-79), B (70-74),C+ (65-69), C (60-64), D+ (55-59), D (50-54), F (<50)

518391 420842 Financial Reporting Theory
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(4.2) The assessment and assessment- appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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(4.3) The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.
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(4.4) The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.
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(4.5)  The assessment methods are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.
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(4.6) Feedback of student assessment is shown to be provided in a timely manner.
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(4.7) The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and
alisnment to the expected learning outcomes.
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3ZAU
AUN-QA Criterion 4 — Checklist
2566

4.1 A variety of assessment methods are shown to be used and are shown to 3
be constructively aligned to achieving the expected learning outcomes and
the teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be explicit, 3
communicated to students, and applied consistently.

4.3 The assessment standards and procedures for student progression and 3
degree completion, are shown to be explicit, communicated to students,
and applied consistently.

4.4 The assessments methods are shown to include rubrics, marking schemes, 3
timelines, and regulations, and these are shown to ensure validity,
reliability, and fairness in assessment.

4.5 The assessment methods are shown to measure the achievement of 3
the expected learning outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a timely 3
manner.

4.7 The student assessment and its processes are shown to be continuously 3
reviewed and improved to ensure their relevance to the needs of industry
and alisnment to the expected learning outcomes.

AnuAniulagsau (Overall opinion) 3
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AUN - QA Criterion 5 Academic Staff

Sub Criterion 5
1.

The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for
education, research, and service.

The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.

The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.

The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.

The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.

The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.

The programme to show that the training and developmental needs of
the academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.

The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research

quality.

NaN1SALUIIY

(5.1) The programme to show that academic staff planning (including succession,

promotion, re-deployment, termination, and retirement plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil the needs for

education, research, and service.
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(5.2) The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.
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(5.3) The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.
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(5.4) The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.
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(5.5) The programme to show that promotion of the academic staff is based on

a merit system which accounts for teaching, research, and service.
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(5.6) The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
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(5.7) The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
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(5.8) The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
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AUN-QA Criterion 5 — Checklist
2564

5.1 The programme to show that academic staff planning (including succession, 3
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the needs
for education, research, and service.

5.2 The programme to show that staff workload is measured and monitored to 3
improve the quality of education, research, and service.

5.3 The programme to show that the competences of the academic staff are 3
determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the academic staff are 3
appropriate to qualifications, experience, and aptitude.

5.5 The programme to show that promotion of the academic staff is based on 3
a merit system which accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles and 3
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.

5.7 The programme to show that the training and developmental needs of 3
the academic staff are systematically identified, and that appropriate training
and development activities are implemented to fulfil the identified needs.

5.8 The programme to show that performance management including reward 3
and recognition is implemented to assess academic staff teaching and
research quality.

AuAALTUlAEsIM (Overall opinion) 3




133

AUN - QA Criterion 6 Student Support Services

Sub Criterion 6

1. The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated, published, and
up-to-date.

2. Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.

3. An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where
necessary.

4. Co-curricular activities, student competition, and other student support services
are shown to be available to improve learning experience and employability.

5. The competences of the support staff rendering student services are shown to
be identified for recruitment and deployment. These competences are shown
to be evaluated to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.

6. Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

NANIIANTUIIY
(6.1) The student intake policy and admission criteria are defined, communicated,
published, and up-to date.
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REQUIREMENTS FOR APPLICANTS FOR THE DEGREE

P1.1

Master degree in business administration or
related fields by research
« experience with 3 research projects
« 3years of teaching experience
+ 1international publication/3
publications of TCl1or TCI2

Master degree in business administration or
related fields
« experience with 3 research projects
* 3 years of teaching experience
* 2 international publication/6
publications of TCl1or TCI2

P21

- Master degree in business administration or related fields

- GPA325

- |ELTS 5/TOELF (Internet-Based) 50/EFT-UP 60
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PLAN FOR NUMBER OF STUDENTS

P1.1 P21

2021 2022 2023 2024 2025 2021 2022 2023 2024 2025

Year 1 5 5 5 5 5 Year 1 5 5 5 5 5
Year 2 5 5 5 5 Year 2 5 5 5 5
Year 3 5 5 5 Year 3 5 5 5
Total 5 10 15 15 15 Total 5 10 15 15 15

Complete the program 5 5 5 Complete the program 5 5 5

WA 7 ueuN53UliEnaINn Presentation wugtmiangns

(6.2) Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality of

support services for teaching, research, and community service.
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(6.3) An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.
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This form should be forwarded by the student to his/her supervisor(s) and copied to the School Program
Administrator. Should the supervisor(s) wish to make any changes and/or additional comments, the revised

form should be emailed to the student and copied to the School Program Administrator.

Student Name: ... ssesessssssssesessenssssssssnssesensensenee. DA€ OF MEEHING: Lo
SUPBTIVISOT! ..ottt ot ta et boete et e e e et ete a4 £ E 14 £ bed 42 Sb 40 e LEn Dt eee b L4 26 Hh et £ Lb b eLe it et he et et ser s

RESBAICI TILBE .ottt ettt ems e et s 1 s 62 et b et et nt st e

Work submitted/

undertaken

Issues covered at
supervisory
meeting and
supervisor’s

comments

Action
points/work to be
submitted for

next meeting

Date and time of

next meeting

Student’s signature Supervisor’s Signature

ANA 8 LUUTIBUNSENUB1915871USNE (Record of Supervision)

(6.4) Co- curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and employability.
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(6.5) The competences of the support staff rendering student services are shown to
be identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholder needs. Roles and
relationships are shown to be well-defined to ensure smooth delivery of the services.
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(6.6) Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
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nAnNsAne/ Sruaufivszniaiu Juugadas Iunugiansidafnem Suufiamadeu
msAnen (No. Offered) (No. Applied) (No. Admitted) (No. Enrolled)
1/2564 5 1 1 1
2/2564 5 1 1 1
1/2565 5 2 2 2
1/2566 5 2 2 2
A9t 40 %’agaaﬁ’ﬂuquﬁaﬂuu&iaﬁﬂ

o JED)

Un1sAne 1 12 T3 T4 >7a 9
2564 2 - - - ] 2
2565 2 1 - - - 3
2566 2 2 1 - - 5

NaN15UIUAULD S
3TAY
AUN-QA Criterion 6 — Checklist
2564

6.1 The student intake policy, admission criteria, and admission procedures to the 3
programme are shown to be clearly defined, communicated, published, and
up-to-date.

6.2 Both short-term and long-term planning of academic and non-academic 3
support services are shown to be carried out to ensure sufficiency and quality
of support services for teaching, research, and community service.

6.3 An adequate system is shown to exist for student progress, academic 3
performance, and workload monitoring.  Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where
necessary.

6.4 Co-curricular activities, student competition, and other student support 3
services are shown to be available to improve learning experience and
employability.

6.5 The competences of the support staff rendering student services are shown 3
to be identified for recruitment and deployment. These competences are




141

STAU
AUN-QA Criterion 6 — Checklist

2564
shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure
smooth delivery of the services.
6.6 Student support services are shown to be subjected to evaluation, 3

benchmarking, and enhancement.

anuAniulagsau (Overall opinion) 3
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AUN - QA Criterion 7 Facilities and Infrastructure

Sub Criterion 7

1. The physical resources to deliver the curriculum, including equipment, material,
and information technology, are shown to be sufficient.

2. The laboratories and equipment are shown to be up- to- date, readily
available,and effectively deployed.

3. A digital library is shown to be set-up, in keeping with progress in information
and communication technology.

4. The information technology systems are shown to be set up to meet the needs

of staff and students.

5. The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

6. The environmental, health, and safety standards and access for people with
special needs are shown to be defined and implemented.

7. The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal well - being.

8. The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain
relevant to stakeholder needs.

9. The quality of the facilities (library, laboratory, IT, and student services) are
shown to be subjected to evaluation and enhancement.

NANIIANLLUIIY

(7.1) The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.
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(7.2) The laboratories and equipment are shown to be up-to-date, readily available,
and effectively deployed.
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(7.3) A digital library is shown to be set-up, in keeping with progress in information
and communication technology.
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(7.4) The information technology systems are shown to be set up to meet the needs
of staff and students.
wnmnendedalidiyaeusedumesiinssuulfanglinsaunquuinasig 4 vesnmezyili
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suwesilaszuuliaenntuynaiasiied wisruasanliiuidaliaunsadntunasdeya

Yaa

Tad183u kaziisyuu software i LMS/ Microsoft Teams/ Microsoft office 365 ANaRLAY

ypansanunsaldanule

(7.5) The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
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(7.6) The environmental, health, and safety standards and access for people with
special needs are shown to be defined and implemented.
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(7.7) The university is shown to provide a physical, social, and psychological
environment thatis conducive for education, research, and personal well - being.
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(7.8) The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain relevant
to stakeholder needs.
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(7.9) The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.
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NANITUTEIUAULDY
3TAU
AUN-QA Criterion 7 — Checklist
2564

7.1 The physical resources to deliver the curriculum, including equipment, 3

material, and information technology, are shown to be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, readily 3
available, and effectively deployed.

7.3 A digital library is shown to be set- up, in keeping with progress in 3
information and communication technology.

7.4 The information technology systems are shown to be set up to meet 3
the needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and 3
network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and
administration.

7.6 The environmental, health, and safety standards and access for people 3
with special needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical, social, and psychological 3
environment that is conducive for education, research, and personal
well - being.

7.8 The competences of the support staff rendering services related to facilities 3
are shown to be identified and evaluated to ensure that their skills remain
relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student services) 3
are shown to be subjected to evaluation and enhancement.

AuARLIUlAgsIM (Overall opinion) 3




150

AUN - QA criterion 8 Output and Outcomes

Sub Criterion 8

1. The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.

2. Employability as well as self-employment, entrepreneurship, and advancement
to further studies, are shown to be established, monitored, and benchmarked
for improvement.

3. Research and creative work output and activities carried out by the academic
staff and students, are shown to be established, monitored, and benchmarked
for improvement.

4. Data are provided to show directly the achievement of the Programme
outcomes, which are established and monitored.

5. Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.

NANIIALEUIIU

(8.1) The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.
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((8.2) Employability as well as self-employment, entrepreneurship, and advancement
to further studies, are shown to be established, monitored, and benchmarked for

improvement.
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(8.3) Research and creative work output and activities carried out by the academic
staff and students, are shown to be established, monitored, and benchmarked for

improvement.
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(8.4) Data are provided to show directly the achievement of the Programme

outcomes, which are established and monitored.
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AUN-QA Criterion 8 — Checklist
2564

8.1 The pass rate, dropout rate, and average time to graduate are shown 2
to be established, monitored, and benchmarked for improvement.

8.2 Employability as well as self-employment, entrepreneurship, and N/A
advancement to further studies, are shown to be established,
monitored, and benchmarked for improvement.

8.3 Research and creative work output and activities carried out by 2
the academic staff and students, are shown to be established,
monitored, and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of 2
the programme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be 2
established, monitored, and benchmarked for improvement.

AuAniulagsau (Overall opinion) 2
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M1319ETUHNANTITUTZIUAULEY SEAUNANEAT AN dna. Lag AUN QA

AU (Indicators)

STAU

29AUsENAUN 1 NMINAUNINTFIU
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29AUTENBUTN 2 NTHAILIAMAMUANGATATMNMT AUN-QA szRUNEngns

AUN. 1 Expected Learning Outcomes

1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and are

known to all stakeholders.

1.2 The programme to show that the expected learing outcomes for all courses
are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

1.3 The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-
solving, information technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study discipline).

1.4 The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in the

expected learning outcomes.

1.5 The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate.

AUN. 2 Programme Structure and Content

2.1 The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all

stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned with

achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

2.4 The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.
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AU% (Indicators)

2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses),

and are integrated.

2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.

2.7 The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to

industry.

AUN. 3 Teaching and Learning Approach

3.1 The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning

activities.

3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.

3.3 The teaching and learning activities are shown to involve active learning by

the students.

3.4 The teaching and learning activities are shown to promote learning, learning
how to learn, and instilling in students a commitment for life-long learning
(e.g., commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

3.5 The teaching and learning activities are shown to inculcate in students, new

ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the

expected learning outcomes.

AUN. 4 Student Assessment

4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.
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4.3 The assessment standards and procedures for student rogression and degree
completion, are shown to be explicit, communicated to students, and

applied consistently.

4.4 The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.

4.5 The assessment methods are shown to measure the chievement of the

expected learning outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a timely manner.

4.7 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

AUN. 5 Academic Staff

5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the needs

for education, research, and service.

5.2 The programme to show that staff workload is measured and monitored to

improve the quality of education, research, and service.

5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the academic staff are

appropriate to qualifications, experience, and aptitude.

5.5 The programme to show that promotion of the academic staff is based on a

merit system which accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.

5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research

quality.

AUN. 6 Student Support Services

6.1 The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and

up-to-date.

6.2 Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

6.3 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring.  Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessary.

6.4 Co- curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and

employability.

6.5 The competences of the support staff rendering student services are shown
to be identified for recruitment and deployment. These competences are
shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6 Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

AUN. 7 Facilities and Infrastructure

7.1 The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, readily available,

and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with progress in information

and communication technology.
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7.4 The information technology systems are shown to be set up to meet the 3
needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and network 3
infrastructure that enables the campus community to fully exploit
information technology for teaching, research, service, and administration.

7.6 The environmental, health, and safety standards and access for people with 3
special needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical, social, and psychological 3
environment that is conducive for education, research, and personal well -
being.

7.8 The competences of the support staff rendering services related to facilities 3
are shown to be identified and evaluated to ensure that their skills remain
relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student services) are 3
shown to be subjected to evaluation and enhancement.

AUN. 8 Output and Outcomes

8.1 The pass rate, dropout rate, and average time to graduate are shown to be 2
established, monitored, and benchmarked for improvement.

8.2 Employability as well as self- employment, entrepreneurship, and N/A
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.

8.3 Research and creative work output and activities carried out by the academic 2
staff and students, are shown to be established, monitored, and
benchmarked for improvement.

8.4 Data are provided to show directly the achievement of the programme 2

outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be  established, 2
monitored, and benchmarked for improvement.

szauluniwsan (Overall opinion) 3
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